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From:  Commander, Navy Recruiting Command 
 
Subj:  NAVY RECRUITING MANUAL - ENLISTED 
 
Encl:  (1) Summary of Significant Changes 
       (2) Navy Recruiting Manual-Enlisted with change pages  
           incorporated   
 
1.  Purpose.  To implement revisions to COMNAVCRUITCOMINST 
1130.8J.   
 
2.  Discussion.  This change implements revised Active and 
Reserve Component enlistment/affiliation recruiting policy and 
procedures.  Enclosure (1) provides a summary of significant 
changes.   
 
3.  Action.  Enclosure (2) is available on the NAVCRUITCOM 
website via the link provided in the distribution.   
 
4.  Questions regarding this change transmittal may be directed 
to COMNAVCRUITCOM N35, Policy and Programs Division, at 901-874-
9465. 
 
 
                                      /s/ 
                                 G. C. PETERSON 
                                 Deputy Commander 
 
Distribution:  
Electronic only via  
http://www.cnrc.navy.mil/nrc_directives.htm 

http://www.cnrc.navy.mil/nrc_directives.htm
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VOLUME I – RECRUITING OPERATIONS 
 

CHAPTER 1, SECTION 5 – OPERATIONS 
 

010502.  CONDUCT WITH APPLICANTS 
 
1.  This section has been updated to include references to 
fraternization.  Previously this section mentioned sexual 
harassment and discrimination only.  This is consistent with 
recent changes requiring Future Sailors to be provided 
information regarding Navy Recruiting Command Fraternization 
Policy.  (Page 1-5-1) 
 

VOLUME II – ELIGIBILITY REQUIREMENTS 
 

Chapter 1, Section 1 - GENERAL 
 

010104.  MANDATORY REJECTIONS/WAIVERS NOT AUTHORIZED  
 
1.  This section has been revised to incorporate 
COMNAVCRUITCOMINST 1130.8 Interim Change Notice 1-13 which is 
already in effect.  (Page 1-1-3 and 1-1-4) 

 
Chapter 2, Section 1 – AGE REQUIREMENT 

 
020103.  PARENTAL CONSENT 
 
1.  Policy requires all single parent consents be approved by 
NRC (OOJ).  In cases involving the death of a parent, approval 
is no longer required for single parent consent when a death 
certificate is available.  NRC (OOJ) must still approve cases 
when a death certificate is not available.  This change 
incorporates policy guidance previously published in Operations 
Notice #12 dated 16 MAR 2013.  (Page 2-1-4) 

 
CHAPTER 2, Section 4 – EDUCATION REQUIREMENT 

 
020411.  OFFICIAL TRANSCRIPT 
 
1.  Additional guidance has been added regarding the requirement 
to obtain official transcripts.  This change allows the CO to 
decide on a case by case basis if the method of obtaining a 
transcript from a foreign educational institution is acceptable.  
In every case, transcripts should be obtained directly from the 
issuing institution.  However, for foreign education only, this 
method may not be always be possible.  (Page 2-4-14) 
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CHAPTER 2, SECTION 5 – DEPENDENCY REQUIREMENT 
 
020503.  VERIFICATION 
 
1.  Navy Personnel Command (PERS 31D, Navy ID Card Policy) has 
directed that married applicants provide a certified copy of a 
photo ID card for their spouses.  This is in addition to 
documents currently required for applicants with dependents.  
(Page 2-5-5 and 2-5-6) 
 

CHAPTER 2, SECTION 7 – PHYSICAL REQUIREMENT 
 

020704.  ELIGIBILITY DETERMINATIONS 
 
1.  Policy guidance for applicants with tattoos has been 
updated.  The neck area for purpose of this policy is any 
portion visible when wearing a properly fitted crew neck T-
shirt.  However, the NRD CO may approve an eligibility 
determination for a tattoo visible above the collar of a crew 
neck T-shirt, but is not visible while wearing a properly 
fitting open collar uniform shirt (from any direction).  
Additionally, during the screening process, tattoos must be seen 
either in person or by sighting a photograph.  Finally, EPDS’s 
may no longer be delegated by direction authority to approve 
eligibility determinations for applicants with tattoos.    
(Pages 2-7-12 through 2-7-15) 
 

CHAPTER 2, SECTION 9 – DRUG AND ALCOHOL SCREENING REQUIREMENT 
 
Exhibit 020903.  RATING/PROGRAM ELIGIBILITY DETERMINATIONS FOR  
                 APPLICANTS WITH ALCOHOL AND DRUG ABUSE 
 
1.  Program eligibility has been revised for AIRR, EOD, ND, SO 
and SB ratings.  BUPERS-32 has authorized NRC (N32) to approve 
program eligibility determinations for drug abuse offenses 
involving marijuana only.  Approvals may be made on a case-by-
case basis for applicants with no more than one misdemeanor drug 
abuse offense (e.g. possession of marijuana or paraphernalia).  
Drug abuse offenses involving drugs other than marijuana will 
not be considered.  Use of marijuana while in DEP will result in 
loss of AIRR, EOD, ND, SO or SB rating guarantee for those 
previously approved with a drug abuse offense.  Policies 
involving use of other drugs remain unchanged.  (Page 2-9-10) 
 
2.  For the Nuclear Field Program, any marijuana use while in 
DEP is disqualifying.  No waivers are authorized.  (Page 2-9-10) 
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CHAPTER 3, SECTION 1 – GENERAL 
 
030108.  COMNAVCRUITCOM WAIVER PROCEDURES 
 
1.  Major Misconduct (Felony) waivers are required to be 
endorsed by the Commander, Navy Recruiting Region.  When Major 
Misconduct waivers are forwarded to NAVCRUITCOM (N3) they must 
be sent via COMNAVCRUITREG.  Major Misconduct waivers submitted 
without an endorsement from the Region Commander will be 
returned.  This change incorporates policy previously published 
in Operations Notice #12 dated 16 MAR 2013.  (Page 3-1-13) 
 

VOLUME III – FORMS AND DOCUMENTS 
 

CHAPTER 1, SECTION 1 - INTRODUCTION 
 

010104.  U.S. NAVY ENLISTED SERVICE RECORD (NAVPERS 1070/600) 
 

1.  Navy Personnel Command (NPC, PERS-3) has discontinued 
stocking the NAVPERS 1070/600 due to the elimination of the 
field service record.  However, until an alternative method is 
developed of delivering accession forms and documents (packet 2) 
to RTC for reporting recruits, there is a need for a Navy 
enlisted service record.  NRC has received approval for the 
issue of a revised service record jacket which will become 
NAVCRUIT 1070/3.  This new service record jacket is in 
production.  NRC OOS informed the field regarding availability 
and procedures for ordering.  (Page 1-1-4 and 1-1-8) 
 

CHAPTER 1, SECTION 2 – INSTRUCTIONS FOR COMPLETING FORMS 
 

010226.  QUESTIONNAIRE FOR NATIONAL SECURITY POSITIONS (SF-86)  
 
1.  Clarification has been added to reinforce policy for 
submission of background investigations.  All Nuclear Field and 
Warrior Challenge Program Future Sailors must have a favorably 
adjudicated background investigation in JPAS indicating 
eligibility for a Secret Clearance prior to shipping to RTC.  
The Nuclear Field and Warrior Challenge sections contained in 
Volume IV have also been updated to reflect this policy.  
Additionally, all Personnel Security Investigations (PSIs), 
consisting of the SF-86 with signature pages, must be submitted 
on the date of DEP enlistment.  (Page 1-2-93 and 1-2-95) 
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VOLUME IV – PROGRAMS AND CLASSIFICATION  
 

CHAPTER 1, SECTION 2 – ADVANCED ELECTRONICS FIELD (AEF)/ADVANCED  
   TECHNICAL FIELD (ATF) 

 
Exhibit 010201.  AEF/ATF PROGRAM MATRIX  
 
1.  Hull Maintenance Technician (HT) rating is no longer part of 
the ATF program and has been removed from the matrix. 
(Page 1-2-9) 
 

CHAPTER 1, SECTION 3 – NAVY CHALLENGE PROGRAM 
 
1.  This entire section has been revised to reflect “Warrior 
Challenge” vice Navy Challenge. 
 
Exhibit 010301.  WARRIOR CHALLENGE MATRIX 
 
1.  Note 5 has been revised to reflect requirement for normal 
depth perception.  Clarification is provided requiring 
applicants to correctly identify up to plate “D” with no misses 
on the AFVT.  Applicants only able to identify up to plate “C” 
are not eligible.  (Page 1-3-10) 
 
CHAPTER 1, SECTION 5 – PROFESSIONAL APPRENTICESHIP CAREER TRACK  

                        (PACT) PROGRAM 
 
010501.  GENERAL 
 
1.  The PACT Program Enlistment Annex has been revised and is 
now NAVCRUIT 1133/53 vice 1133/52.  The 1133/52, Enlistment 
Guarantee, remains a valid document.   
(Page 1-5-1 and 1-5-2) 
 

CHAPTER 1, SECTION 6 – SCHOOL GUARANTEE PROGRAM 
 

010609.  T+X ACCESSION PROGRAM 
 
1.  3 new ratings have been added to the T+X Accession program 
for FY14.  This brings the total number to 17.  The 3 new 
ratings are CS, LS, and LSS.  Contracts written for shipping in 
FY14 and beyond for these 3 ratings must be 5YO (T+X).   
(Page 1-6-3).   

CHAPTER 2, SECTION 1 – FULL TIME SUPPORT (FTS) PROGRAM 
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020103.  ENLISTMENT TERM  
 
1.  The Engineman (EN) rating has been removed from this section 
and is no longer a part of the FTS program.  (Pages 2-1-1) 
 

CHAPTER 3, SECTION 3 – PERSONNEL SECURITY SCREENING  
               QUESTIONNAIRE (PSSQ) 

 
040301.  GENERAL 
 
1.  This section has been revised to require a PSSQ for AIRR 
program.  All Warrior Challenge programs require a PSSQ.   
(Pages 4-3-1) 
 
                VOLUME V – DELAYED ENTRY PROGRAM 
 

CHAPTER 1, SECTION 1 – GENERAL 
CHAPTER 2, SECTION 1 – PREPARATION FOR RECRUIT TRAINING 

 
010104.  DEP PROGRAM RESPONSIBILITIES.   
020104.  72 HOUR INDOCTRINATION 
 
1.  All Future Sailors must receive Sexual Assault Prevention 
and Response (SAPR-D) training and sign a page 13 
acknowledgement.  All Future Sailors must also be trained to the 
NRC Fraternization policies and sign a page 13 acknowledgement 
at the time of DEP Enlistment, and again during the 72 hour 
indoctrination.  Each item of the Fraternization Policy 
Acknowledgement shall be reviewed with the Future Sailor and 
his/her family as well during the 72 hour indoctrination.  A 
copy of these page 13s are required to be maintained in the DEP 
training folder.  All NIDT documents must also be kept in the 
DEP training folder.  This change incorporates policy guidance 
previously issued in Operations Notice #14 dated 28 May 2013. 
(Page 1-1-7 and 2-1-2) 
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